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Australian GreensÕ Response 
  
 
 
Question 1  
What does your party see as the single key issue confronting women in business in Australia 
and, if elected, what initiatives would you put into place to address it? 
 
Women in business in Australia are at the fo refront of creating employment 
opportunities and contributing to the deepening and strengthening of the 
Australian economy.  However, like many other women whose work extends 
beyond their household  obligations , women in business must balance very 
demanding  and personally rewarding work with the important tasks of 
supporting their families and community.  Striking this balance is made all the 
more challenging because of the difficulties women face accessing adequate  
parental leave and affordable child care.  
 
The Greens believe that women should be able to have a real choice about 
when and how to raise a family without having to worry that these choices will 
disadvantage them in terms of career progression, enterprise development and 
retirement incomes.  Accessing childcare should not pose such a significant 
private financial burden on women, particularly those who are helping 
generate employment opportunities for others in the community. that  they feel 
they are forced to opt out of the paid workforce.  
 
I n addi tion to campaigning for  a national paid parental leave scheme, the 
Greens will encourage the creation of greater numbers of  affordable, quality 
child care places, the linking of childcare with early childhood education, and 
increasing the availability of ch ildcare to better match the working hours of 
businesswomen.  
 
Question 2   

The Australian Businesswomen's Network (ABN) recently surveyed its members to find out which 
areas of public policy were of most concern to them.  One of the issues that was identified was the 
pressure exerted on the owners of small and micro businesses to understand and comply with 
complex Federal and State governments compliance, reporting and industrial relations laws.   

What is your perspective on the red tape burden on small business across Australia? What 
strategies does your party have to reduce this burden and also to reduce the confusion felt by 
employers negotiating complex Federal and State requirements, for example with regard to 
differing Award requirements between jurisdictions? 

The Greens agree that the piecemeal nature and lack of consistency between 
regulatory requirements  across different jurisdictions creates an excessive 
burden for small business.  The regulatory world for small business is unfairly 
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complex, time con suming and expensive to negotiate. The GST is a major 
burden and we would conduct an inquiry with a view to addressing its negative 
impacts on business administration costs, income distribution and 
environmental sustainability.    
 

In our vi ew, regulation s hould be geared towards the promotion of corporate, 
social and environmental responsibility.   In supporting the streamlining of 
taxation, industrial and other corporate regulation, The Greens maintain that 
the basic interests of all stakeholders Ð employer s, employees, shareholders, 
business partners and society  in general  Ð must be accounted for.  
 
We support the award system as providing a strong safety net for employees. 
We also believe the award system is important for employers in providing 
industry -based workplace standards. We understand the confusion of dealing 
with different jurisdictions and will consider proposals to reduce the complexity 
in the award system.  
 
In recognition that a majority of small businesses do not succeed beyond the 
first few ye ars of operation, t he Greens support the development of 
sustainable businesses  and s ustainable business practices.  However, 
sustainability extends beyond environmental regulatory compliance to 
encompass appropriate risk management behaviour, ethical emplo yment 
practices, harnessing of positive externalities, and Òlife -cycleÓ approaches to 
product and service development and delivery.   Traditionally, Australian 
businesswomen have understood the value of structuring their business 
practices with a view to lo nger time horizons  Ð an approach to sustainability 
that should be supported by the federal government through incentives 
embedded in the taxation system, competition policy , and research and 
development assistance.     
 
 
 
Question 3   
 
Many ABN members have identified the cost of childcare as a priority issue. They have suggested a 
number of fiscal strategies that could be introduced to address these concerns. These suggestions 
include the tax-deductibility of child care expenses; the provision of tax incentives to businesses 
that provide childcare or support the cost of employeesÕ childcare; and the extension of the current 
childcare rebate to cover all types of childcare, including the use of nannies.   
 
What are your thoughts on these suggestions and what do you see as the future of the 
childcare situation in Australia, particularly in terms of the continued feminisation of our 
workforce? 
 
There are greater numbers of women with children entering the paid workforce 
than ever before.  Australian businesswome n have skills, expertise and 
experience from which the rest of the community can benefit so it is 
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imperative that our business environment is structured in such a way that 
women  feel adequately supported to continue  to  engage in paid work while 
they raise a family.   
 
The Greens believe that securing access to affordable, quality childcare is the 
single greatest challenge confronting Australian businesswomen.  However, 
this is not a challenge th at Australian women should face on their own Ð it is 
an issue w hich requires a comprehensive community response.  Demand -side 
responses, such as tax deductibility , subsidies  and rebates are only part of the 
answer and, if not accompanied by greater overall investment in childcare, 
have the potential to simply overinfl ate the cost of this essential service for 
working women.  
 
As such, The Greens support:  
¥ A removal of the artificial distinction between Federal and State 

responsibility for various aspects of childcare and early childhood education.  
All children should ha ve access to at least two years of quality part - time 
pre -school education.  

¥ Setting of national standards for childcare operators.  
¥ Greater provision of fully federally - funded, community childcare services to 

reduce the competition for scarce private, for -pr ofit childcare operators, and 
to provide comparable childcare services across various geographic areas.  

¥ Providing taxation incentives for businesses that incorporate childcare 
services within their employment contracts.  

¥ Encouraging the establishment of com munity childcare centres whose hours 
of operation match those required by working women.  

 
Question 4   
 
What are your thoughts on the glass ceiling in Australia; and its impact on entrepreneurial 
women in business?  What advice would you offer women experiencing gender related 
barriers to business success. 
 
It is concerning that many women in all spheres of working life still encounter 
direct and indirect discrimination that prevents them from achieving their 
potential, and prevents  the rest of Australian s ociety from benefiting from the 
contributions they could make.  The Greens believe that in addition to robust 
sex discrimination legislation, there needs to be a substantial shift in the way 
in which Australian workplaces are structured.  Many other advanc ed 
economies have recognised that creating workplaces that facilitate flexible 
work practices, allow for job -sharing, provide childcare assistance, and 
incorporate adequate parental leave has in fact improved the competitiveness 
of local businesses  through  maintaining corporate knowledge  and  preventing 
skills  leakage.  The adoption of such  policies  in Australia  should be augmented 
through mentoring programmes for businesswomen .  
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Question 5   

In our recent survey, a further issue identified by members was the need for increased Government 
support and education for women in business, particularly in light of the high failure rate of small 
business.  Members also identified the need for mentoring and business training generally. 

If elected, what initiatives and policies would your party introduce to provide much-needed 
financial, education and tailored mentoring support to women in business and female 
entrepreneurs?   
 
The Greens support the provision of training and mentoring support for 
Australian businesswom en.  Existing programmes operated through 
professional organisations should be promoted by the federal government.  In 
addition, particular emphasis should be placed on women who are re -entering 
the workforce, are in employment transition or are considerin g establishing 
their own businesses because it is at this time that women are in most need of 
targeted support that is most aptly provided by women who have successfully 
negotiated the pitfalls of starting and maintaining a small business.  
 
Question 6  
 
In its recent report ÒThe Voice of SuperÓ, ASFA noted that in 2004 women had superannuation 
balances less than 50% of those of men and estimates that in 2006, average superannuation 
retirement payouts for women were 35% of those of men ($130,000 for men and $45,000 for 
women).  This is attributed predominantly to the multiplier effect of differing work patterns, income 
disparities and the resultant discrepancy in compulsory and voluntary superannuation contributions 
of males and females Ð both employees and self-employed businesspeople. 
 
These are alarming statistics, which represent a policy issue of major concern to our members 
and their communities. As it is unlikely these work patterns and income disparities will 
change in the short to medium term; if elected, what strategies would your party introduce to 
redress the balance and end this indirect discrimination against Australian women? 
 
While there has been bipartisan support for private superannuation as the 
preferred primary means by which Australians wi ll be supported in retirement, 
the reality remains that only a small proportion of the population Ð both men 
and women Ð will have superannuation balances that can sustain a decent 
standard of living over the course of their retirement.  Women are particul arly 
disadvantaged on account of broken work histories arising from family and 
other caring responsibilities, concentration in feminised industries that are 
traditionally underpaid, lower overall earnings , and longer life expectancy .  
Superannuation policy  as it currently stands does not account for these 
disparities but rather compounds them over time.    
 
Given that the vast majority of retirees will have to rely at least partially on 
the public pension, it makes sense that a fiscal priority for the federa l 
government should be ensuring that the pension is appropriately funded and 
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provides an adequate safety net.  The Greens also support the leveraging of a 
small proportion of superannuation funds to be directed towards investment in 
social infrastructure t hat can assist in the provision of services for retired 
Australians.  
 
The Greens support policies that attempt to compensate for womenÕs 
disadvantage, such as encouraging employers to continue making 
contributions to superannuation funds while employees ar e on parental leave.  
However, policies that increase the on -costs for employing women must be 
pursued cautiously so that they do not further adversely impact on womenÕs 
employment opportunities.  
 
The Greens believe that women have the right to equal pay f or work of equal 
value, and to have their unpaid caring responsibilities acknowledged and 
properly valued throughout their lifetime. In addition, we want industrial 
relations and superannuation systems that ensure equal pay for equal work 
and acknowledge a nd value women's specific interaction with the paid 
workforce.  
 
The Green s will:  

¥ recognise and give due weight to the work of those involved in 
homemaking, child raising, caring for the elderly or disabled and working 
for community organisations by includ ing those activities in the 
calculation of national economic measures;  

¥ introduce an equitable retirement income system that effectively and 
adequately provides women with financial independence when they 
retire; and  

¥ conduct a full review of the superannu ation system with the aim of 
reducing its complexities and inequities and establishing progressive 
rates of superannuation taxation.  

 
 
Question 7  
 
What message would you like to leave with the ABN community about your partyÕs 
perspective on AustraliaÕs female entrepreneurs and women in business; and your priority 
plans for addressing this groupÕs public policy needs?  
 
Australia  is at a cross - roads. R esponding to the threat of climate change and 
the need to shift to a low carbon economy means the whole way  we approach 
business and investment will need to make a quantum shift. This will not be 
easy, but it is also a great opportunity for Australian business. The Greens 
want to see Federal government show leadership in making this transition and 
providing a f ramework for business to move to sustainable and low carbon 
practice.   
 



 

4-6 Mentmore Avenue, Rosebery  NSW  2108 
Phone: 1300 720 120  Fax: 1300 720 121 
www.abn.org.au  policy@abn.org.au 

Australian business women are already very involved in this process and often 
are offering leadership and new perspectives on how to make the transition. 
The Greens want to work with b usiness on positive ways to make this shift and 
on leveraging Australia's natural and economic advantages in the new low -
carbon economy.  
 
To read a summary of the Greens Õ specific measures to move to a low -carbon 
economy , download a copy of Senator Christi ne Milne's Re -energising Australia 
report: http://greens.org.au/ReEnergisingAustralia  
 


